
An equal opportunity employer and program, MDES has auxiliary aids  
and services available upon request to those with disabilities. 

Those needing TTY assistance may call 800-582 -2233.

Funded by the U.S. Department of Labor through the Mississippi Department of 
Employment Security, a proud member of America’s Workforce Network.

On-the-Job 
Training
Increasing Employment 
in Mississippi

*Red indicates part-time offices.

For more information, contact the

nearest you.

DELTA WORKFORCE AREA
Batesville 662- 563- 7318
Belzoni 662- 247- 2264*
Clarksdale 662- 624- 9001
Cleveland 662- 843- 2704
Greenville 662- 332- 8101
Greenwood 662- 459- 4600
Indianola 662- 887- 2502
Lexington 662- 834- 2426*
Tunica 662- 363- 2764
Rolling Fork 662- 873- 4180*

MS PARTNERSHIP
Golden Triangle 662- 328- 6876
Grenada 662- 226- 2911
Kosciusko 662- 289- 2621
Louisville 662- 773- 5051
DeSoto 662- 342- 4002
Corinth 662- 696- 2336
Iuka 662- 423- 9231
Oxford 662- 234- 3231

SOUTHCENTRAL MS
Brookhaven 601- 833- 3511
Hazlehurst 601- 894- 2121
Natchez 601- 442- 0243
Vicksburg 601- 638- 1452
Madison 601- 859- 7609
McComb 601- 684- 4421
Pearl 601- 321- 5441
Yazoo City 662- 746- 1141
Jackson 601- 321- 7931

TWIN DISTRICTS
Carthage 601- 267- 9282
Columbia 601- 736- 2628
Forest 601- 469- 2851
Hattiesburg 601- 584- 1202
Laurel 601- 399- 4000
Meridian 601- 553- 9511
Philadelphia 601- 656- 2811
Picayune 601- 798- 3472
Hancock 601- 466- 5041
Biloxi 601- 388- 7997
Gulfport 601- 897- 6900
Pascagoula 601- 762- 4713
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Employers Who Qualify
•	 Offer	a	full-time	position

•	 Have	workers’	compensation	policy	in	
effect	during	the	course	of	the	training

New Hires Who Qualify
•	 Are	18	years	of	age	or	older.

•	 Have	not	previously	worked	
for	your	company.

•	Are	not	experienced	in	the	job	
for	which	training	is	desired.

•	Are	determined	eligible	by	the	
local	WIN	Job	Center.

Existing Employees Who:
•	 Need	to	advance	their	skills	due	to	
the	introduction	of	new	technologies	
or	new	production	or	service	
procedures;	or	new	jobs	that	require	
added	skill	and/or	knowledge

•	 Your	company	can	be	reimbursed	
for	up	to	one-half	of	the	cost	
of	training	new	workers

•	 Training	cost	savings	apply	to	
most	categories	of	workers

•	 Additional	savings	may	be	earned	
through	the	Work	Opportunity	
Tax	Credit	Program

•	 You	select	your	employees

•	 Your	company	pays	the	trainee’s	salary	
and	the	Mississippi	Department	of	
Employment	Security	reimburses	your	
company	for	providing	the	training

WHY WHO
USE ON THE jOb 
TRAININg?

QUALIFIES?

Employers Qualify Who:
•	 Offer	a	full-time	position.

•	 Have	workers’	compensation	policy	
coverage	during	workers’	training.

New Hires Qualify Who:
•	 Are	18	years	of	age	or	older.

•	Are	not	experienced	or	require	
additional	experience	in	the	job	
for	which	training	is	desired.

•	Are	determined	eligible	by	the	
local	WIN	Job	Center.

Existing Employees Who:
•	 Need	to	advance	their	skills	due	to	
new	technologies,	new	production,	
new	service	procedures	or	new	jobs	
that	require	added	skills	or	knowledge.

You save money!
•	 You	select	your	employees.

•	 Your	WIN	Job	Center	
determines	eligibility.	

•	 Your	business	pays	trainees’	salaries.

•	 The	Mississippi	Department	
of	Employment	Security	
reimburses	you	up	to	half	of	
employees’	beginning	wages.	

•	 Savings	apply	to	most	categories	of	
workers	during	their	training	phases.

•	 Additional	savings	may	be	earned	
through	the	Work	Opportunity	
Tax	Credit	program.	
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